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VOICE 0

In a world that has been beset by so many challenges through the global
pandemic, one of the most encouraging signs of renewed hope is taking place
right where you are.

This hope is found in you, as you are investing in your own growth by being a part
of the Global Leadership Summit movement. Whether you are in Africa or in Asia,
in The Americas or Europe, around the Pacific region, or in the Middle East, you
are signaling hope for our world by investing in your own development.

One of the many incredible learnings we have taken away from the pandemic is
that it doesn’t seem to matter whether you are experiencing the GLS in an in-
person gathering or online, in small groups of just a few people, or in a large hall
with hundreds of participants, transformational impact is happening. And that
transformation continues beyond the GLS event, as you use GLS tools to continue
your development journey.

We face new global challenges today, including economic struggles, political
divisions and of course, ongoing health concerns. The world is looking for
courageous leadership to guide us through these challenges, and | believe with
all of my heart that as you continue to grow in your leadership, God may be
nominating you to play a key role.

So, whether you lead in the local church, in business, in education or in your
family unit, | trust that this GLS experience will help to equip you to lead through
these challenges.

Thanks to your commitment to grow, as evidenced by your participation in the
GLS movement, | know there are bright days ahead.

Thank you for joining us on this journey!

Tom Chris

De Vries Ordway
President & CEO Executive Vice-President
Global Leadership Network International Ministries

Global Leadership Network
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Next Steps For Your
Leadership Journey .

Investing in your personal growth is one of the best leadership decisions
you can make. So, we want to encourage and resource the catalytic new
ideas and the desired changes which this year’s GLS has sparked in you.

Let’s make a plan to take your leadership
to the next level!

ENGAGE YOUR
COMMUNITY

Within two weeks, leverage your leadership insights and
momentum in your primary community of influence by

Sharing your insights;

Inviting discussion; and

Collaborating on community transformation.

—

—

—
—
—

-
GO DEEPER
* Growing in your leadership happens best in

community, within seven days, join or start
a group and explore the year-round.

<insert local web here>

REFLECT
ON GLS22

During GLS22, or within 3 days, shine a light on
your main takeaways and action steps.

SHARE YOUR EXPERIENCE

Within 48 hours of GLS22, while your excitement level is high,
describe your GLS22 experience to another person and invite them
into your leadership journey by sharing your top action step.

MULTIPLY YOUR
influence

Inspired by a vision for transformation, you can make a personal
difference for good.

But maybe GLS22 will begin a leadership journey toward something bigger. Perhaps
a movement will begin when you share your vision for citywide transformation with
a small group of people who are poised to lead.

NON-PROFIT

HIE

CITY

EDUCATION

ARTS &

BUSINESS
ENTERTAINMENT

NEXT GEN

AREAS OF INFLUENCE

The most strategically catalytic multiplication of influence will not be the last, but
the first; when you gather current or potential influencers and, with passion and
humility, describe your glimpse of that preferred future. Who will you gather? Does
this team already exist? At this first stage of influence multiplication, you don't need to
share your plan as much as your vision.

Then, once this team gets rolling, and its sector gets rolling, the opportunity exists
to further multiply influence by connecting sectors in a citywide partnership to bring about
transformation.

Too grand a vision?
No. All movements are born somewhere. IS
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SESSION | NOTES

Craig
Groeschel

Founder & Senior Pastor, Life.Church
Host, Craig Groeschel Leadership Podcast
New York Times Best-Selling Author

Globally recognized as a leader of leaders, Craig Groeschel

is the founder and senior pastor of Life.Church, rated the

#1 place to work in 2021 for small and mid-size companies by
Glassdoor. Known for their missional approach to leveraging
the latest technology, Life.Church is the innovative creator

of the YouVersion Bible App—downloaded more than a half a
billion times worldwide. In 2020, Life.Church provided free
tools to thousands of churches who quickly transitioned to

a virtual church experience in the wake of the global health
pandemic. Traveling the world on behalf of The Global
Leadership Summit, Groeschel advocates for building leaders
in every sector of society. He is also the host of the top-ranked
Craig Groeschel Leadership Podcast. A New York Times best-
selling author, his latest book is Lead Like It Matters.

[.  Who Has “It"?

[I. What s “It"?

[ll. Greatness Is Found in the Extreme
IV. Leadership Paradoxes

V. Confident and Humble

VI. Driven and Healthy

VII. Focused and Flexible

VIIl.Do You Have “It"?

IX. Your Leadership Paradox
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Craig Groeschel

Founder & Senior Pastor, Life.Church

As your leadership edge is sharpened, we believe the Holy Spirit is connecting
with and speaking to your heart. Therefore, these discussion questions
are for you to use on your own or with your team. Our hope is that these
questions would be discussion starters that would be used for God’s
purposes in growing you and your team.

Want to hear more on this topic, listen to Craig’'s Podcast on these at:
www.life.church/gls22

1. Do you know a leader (from your community, from your market, someone recognized
in the media, etc) who has “it"? What does this leader do differently from other
leaders?

2. Craig says that you will likely have a dominant extreme quality and one to develop.
Note the extreme qualities below and identify which end you come closest to. Mark a
dash further to the right or further to the left to signal where you perceive yourself.

Confident Humble
Driven Healthy
Focused Flexible

3. Based on your self-assessment above, what quality do you consider crucial to develop
in order to increasingly become a leader with “it".

THE GLOBAL LEADERSHIP SUMMIT

SESSION | DISCUSSION GUIDE

4. What positive impacts will this quality bring to your leadership and your team?

5. What will you do to develop this quality?
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https://www.facebook.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.instagram.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.facebook.com/globalleadershipnetworksa/
https://www.instagram.com/globalleadershipnetworksa/

PUSH JOURSELF To
vT. oF Qpadensip discowls

PRIORITIES:

\ MISSION
T\lﬂl CRIILAL
DO YOU WANT T2’ IMPURTANT

Tai2 v
Do NoU WAVE 112" .  STRATEAI
Nou e BT "“:TE‘ T L bt

MO ESSENTIAL

TNy wrems

Lo TREr

IT'S NOT WeaKNness
TO GET WELY, 1S WiadeM

@ ASHN KIRK


https://www.facebook.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.instagram.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.facebook.com/globalleadershipnetworksa/
https://www.instagram.com/globalleadershipnetworksa/

- PO d e O
O
5
g A P
g O
A o O
DJe
3 e Peonle 0 3 Differe o
»,
O O D E

- -
0 r
[}
-
0 . - ala N
ar Preside - -
O O ational B B A atlo A 0
over 30 years ot experience cata g tra O
atio ecto ephanie g na dely bee
a fa ' a - AN a A ) 3 .. ..
O O fa O Dro O
O ompa 00 a a
e at |e e g repo onea o]g=1gle
e to a omer experience, upgrading
a experience de er leade O e a
o ) Rio O
a o Wo D 3 g ampaig
ales fo Ay are e oversaw 3 as Orea
5
O ' O o ' o o Q
3 at tog g ated o b3 O
ential roles a s a Ow operating as A
A es, and Bombardie 020 g joined
o prana private aviation, a e compa
5
g also serves as a ember o 00, a co
ome D e a ellas o e Ad O
»,
al b e Aviation Association and e AC O
on o 3 orceme er personal a e
ed D O Maga P op 500 and O
5
e nas also bee amed as one o 0 op Wo
0
a D ome eaaing Travel & Hosp

o A
d
Y= 0
e O
O
O
»,
bOadrd O
e i
€ CDO
e A

b
STETTR
=i
LEER
P
3
private
D o,
od
avating
0
arved
0 a
e Mo
e bee
.. '
Q
O

f @GLOBALLEADERSHIPNETWORKSA ¥ @GLNETWORKSA (6) @GLOBALLEADERSHIPNETWORKSA


https://www.facebook.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.instagram.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.facebook.com/globalleadershipnetworksa/
https://www.instagram.com/globalleadershipnetworksa/

Chief Growth Officer, Wheels Up

As your leadership edge is sharpened, we believe the Holy Spirit is connecting
with and speaking to your heart. Therefore, these discussion questions
are for you to use on your own or with your team. Our hope is that these
questions would be discussion starters that would be used for God’s
purposes in growing you and your team.

5. What changes do you need to make yourself to reduce the stereotypes you have in
your mind?

1. What are the most common biases in your professional/ministerial context?

6. You have influence! What can you, as a leader, do to influence your environment and

. . . NP
2. How have these biases affected people’s trust in leadership and harmed contribute to reduce stereotypes and judgment in your team/organization?

relationships, culture and business?

3. What opportunities are you missing out on because of these biases?

4. Stephanie presents 3 competencies for a leader to be able to adapt and lead in this
new challenging world: pay attention, slow down and learn to visualize people from a MIIIIIII I I I I | | | | | | | | |
different viewpoint. What would it be like to apply these three competencies in your

context? What attitude change is needed? Describe them below.
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Grander |
Vision Stories

#GLS22 gives you a glimpse into the lives of three ordinary people who
stepped out in faith and into God's extraordinary grander vision for their lives.

Discovering the Power of Your Story

“We are not a voice for the voiceless.
They have a voice. We vow to amplify
it and listen.”

— Tori Hope Petersen

Foster Youth Advocate
Minneapolis, MN, USA

Unleashing Hope Through
Entrepreneurial Incubators

‘ “The fastest way to stop a bullet is to
help somebody launch a business.”

— Myron Pierce

Founder of Shift Omaha
Omaha, NE, USA

THE GLOBAL LEADERSHIP SUMMIT

Restoring Hope to the Suffering

“When God calls us, we should not be
afraid to get into the new era. To leave
the old behind, you’ve got to beat your
fear and be a conqueror.”

— Sheryl Colaco

Founder and Managing Director
GoHeal Wound & Burn Care Center;
Co-Founder and Managing Director
Colaco & Valerie Private Limited

YOUR INVITATION

It starts as a seed that takes root in your soul and grows into an insatiable and
undeniable desire to connect with God's vision for your one and only life. A Grander
Vision is your role to play in God's Kingdom...using your faithful presence every day.
Are you going to compromise by following a lesser vision? Or, are you willing to

dive headfirst into pursuing the inspiring, unpredictable, vibrant and soul-satisfying
Grander Vision God has just for you?

WHAT HAVE YOU FOUND THE COURAGE TO
DO BECAUSE YOU ATTENDED THE GLS?

Share your vision with us at Story@GlobalLeadership.org
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SESSION OUTLINE

. .

. .... SESSION|NOTES
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Johnny C. Taylor, Jr.

President & CEO, SHRM

As your leadership edge is sharpened, we believe the Holy Spirit is connecting

with and speaking to your heart. Therefore, these discussion questions

are for you to use on your own or with your team. Our hope is that these

questions would be discussion starters that would be used for God’s
purposes in growing you and your team.

1. On ascale of 1-5 (1 = not empathetic at all; 5 = highly aware and empathetic to

others), how would you assess empathy. Then, describe how empathy is shown or not

in these situations.

Assessment: How is your empathy?

SESSION | DISCUSSION GUIDE

Consider your attitude as a leader. Read each topic and mark column A or B according to
the answer you most identify with.

When you ask people
questions, you usually listen
to the answers...

more to
understand what
people are saying

more to judge or find a
solution

When in a conversation, your
tendency is to...

learn about other
people’s point of
view

try to prove your own
perspective and win the
argument

Assess 1-5

How empathy is shown /
not shown

You?

When you are involved in a
task and someone interrupts
you, you tend to...

pay attention with
your eyes and ears

be cold to the person so
that they leave quickly

Your team?

When faced with a person
who is very different from you
and your beliefs, you tend to...

get closer and
learn their
perspective

judging the person's
choices and staying away,
even before talking

Your organization?

2. Johnny offers three practices that help leaders increase empathy:

1. Engage in discussions, not debates
2. Embrace diversity
3. Bekinder

Which of these practices comes easier for you / your team / your organization?

Which is the hardest?

3. Which ONE you can commit to increasing?

4. How can you influence people to infuse empathy as part of the culture of the team or

organization?

THE GLOBAL LEADERSHIP SUMMIT

When faced with a difficult or
5. | conflicting situation, do you put “We" before “I" put “I” before “We”"
usually...

If you answered

-4 or 5 times in column A - congratulations! You must be a leader who exudes empathy
and influences others around you. Be more and more intentional about it.

-2 or 3 times in column A - there are opportunities for you to show empathy. Identify
what has been holding you back from being more empathetic and try to be more
patient. You can serve as a reference on how to be an empathetic leader. Have you ever
imagined this? Be diligent and start practicing!

-1 time in column A - hmmm things are tough out there, aren’t they? It might be worth

taking a moment to think about a route adjustment. Start by practicing empathy with
yourself, then with the people closest to you. You will reap great rewards!
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Today’s Gift
lomorrows
Transformation

The Global Leadership Development Fund

Your generosity equips and encourages integrity-filled
leadership that ignites transformation globally.

Your Gift may look like a simple donation, but tomorrow it will look like
someone’s transformation.

* An opportunity for people in 110+ countries to experience the GLS in
their own language, including 50% of the poorest countries that need
leadership skills the most

* An open door for the GLS in schools and universities, investing in the
next generation of leaders

+ Reaching further into new cities and regions through digital GLS

+ Scholarships for people with limited resources

GLS, JOHANNESBURG

P

i 1t

THE GLOBAL LEADERSHIP SUMMIT

Join the movement

GLS, PORT ELIZABETH

EVERY GIFT, OF ANY SIZE,
MAKES ALL THE DIFFERENCE!

The generosity of The Global Leadership Summit
audience helps bring access to hope-filled
leadership development opportunities around the
world.

THE GLOBAL
LEADERSHIP
DEVELOPMENT
FUND

Snap here to pay

@ SnapScan

BANKING DETAILS
Willow Creek Ministries, Standard Bank, Northcliff (006305)

Account Number: 205 659 160. Reference: GLDF
PAYFAST: https://www.payfast.co.za/donate/go/willowcreeksa
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Vanessa
Van Edwards

Founder & Lead Behavioral Investigator, Science of People
Internationally Acclaimed Speaker
Best-Selling Author

Vanessa Van Edwards is the national best-selling author of
Captivate: The Science of Succeeding With People, which has been
translated into 16 languages. Over 36 million people have seen
her on YouTube and in her viral TED Talk. Her behavior research
lab, Science of People, has been featured in Fast Company, Inc.,
USA Today, Entrepreneur Magazine, and on CNN, CBS, and many
more. For over a decade, Vanessa has been leading corporate
trainings and workshops to audiences around the world,
including SXSW and MIT, and at companies including Google,
Dove, Microsoft, and Comcast. Her latest book is Cues: Master the
Secret Language of Charismatic Communication.

I. Do Leaders Think Differently?

[I. Levels of Connection and Conversation Starters
[ll. Level 3: Self-Narrative

IV. The Connection Blueprint

V. Ask, Listen, and Answer

SESSION | NOTES
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Vanessa Van Edwards

Founder & Lead Behavioral Investigator, Science of People

As your leadership edge is sharpened, we believe the Holy Spirit is connecting
with and speaking to your heart. Therefore, these discussion questions
are for you to use on your own or with your team. Our hope is that these
questions would be discussion starters that would be used for God’s
purposes in growing you and your team.

Get your copy of Vanessa’s Connection Blueprint at
www.scienceofpeople.com/gis2022

1. Who are the 5 people you interact with the most in the professional or ministerial
environment? List in the table below.

Then, check in what level of connection you are with each of these people:
General Traits, Personal Concerns or Self Narrative.

_ _ The connection level you have with them
People you interact with
the most: 1. General 2. Personal 3. Self
Traits Concerns Narrative
1.
2.
3.
4.
5.

2. Among these 5 people, who is the one you most want to raise the connection level?
Why is he/she the person you chose?

3. How will raising the level of connection with this person improve the relationship
between you? How will this affect your work or ministry?

THE GLOBAL LEADERSHIP SUMMIT

N—"

SESSION | DISCUSSION GUIDE

4. How will you apply what you learned from Vanessa in your next conversation with
this person?

5. Which of the questions Vanessa presented can you use with this person in the next
conversation you'll have with him/her?
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EMERGCINGIEEADERS

Are not just the future. They are
making a difference TODAY

Global ) ‘
Leadershic  World Vision

World Vision and the Global Leadership y '::'::.' ._i—.lere’s hOW yOU can
Network share a deeply held belief 425 ; : be a pa rt Of thlS StOry'

[

that God is powerfully at work through

emerging generation leaders in Scan this code to see stories of

remarkable ways. young people who are leveraging

their God-given leadership gifts
That’s why we have teamed up to to make a difference.
present The World Vision Emerging
Leaders Award, celebrating the
incredible impact that these young

leaders are having around the world.

Nominate a young leader for
The World Vision Emerging
Leaders Award.

www.wvi.org/emergingleaders

Sarafina, Ghana for the nomination form.

2022 Recipient, World Vision

Emerging Leaders Award r
We want to find out all about the

emerging leaders in your world
who are making a difference today.
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Jon
Acuff

Leadership Expert
Inc. Top 100 Leadership Speaker
New York Times Best-Selling Author

Jon Acuff is the New York Times best-selling author of seven books,
including his newest release, Soundtracks: The Surprising Solution to
Overthinking. For over 20 years he's helped some of the biggest brands in
the world tell their story, including The Home Depot, Bose, and Staples.
He's an Inc. magazine Top 100 Leadership speaker, and has spoken to
hundreds of thousands of people at conferences and companies around
the world including: FedEx, Nissan, Microsoft, Chick-fil-A, Nokia, and
Comedy Central. He's also written for Time, Harvard Business Review, Fast
Company, Reader’s Digest, and MSNBC. His large and highly engaged social
media following includes people who look to him for his unique blend of
humor, honesty, and hope.

SESSION OUTLINE

A Goal Nerd
Overthinking
. Soundtracks
. Retire Broken Soundtracks
Replacing Broken Soundtracks
. Soundtracks Everywhere
.I'm a Leader
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Leadership Expert

As your leadership edge is sharpened, we believe the Holy Spirit is connecting
with and speaking to your heart. Therefore, these discussion questions
are for you to use on your own or with your team. Our hope is that these
questions would be discussion starters that would be used for God’s
purposes in growing you and your team.

Register to get two chapters of “Your New Playlist” by Jon Acuff
at https://jonacuff.lpages.co/ynp-free-chapters

1. What are some broken soundtracks in your organization? Note them below.

(For example: “That's not how we do things here”, “We never reach our goals, so why
do we set them?")

2. From your customers’ perspective (internal or external), how have the broken
soundtracks you listed above affected the services/products they receive from your
team/organization?

THE GLOBAL LEADERSHIP SUMMIT

3. What new soundtrack would be beneficial to your team/organization while better
meeting your customers’' needs? Write some ideas down below.

4. Whatis your role in promoting this new soundtrack in the day-to-day of your team or
organization?

f @GLOBALLEADERSHIPNETWORKSA ¥ @GLNETWORKSA () @GLOBALLEADERSHIPNETWORKSA

20


https://www.facebook.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.instagram.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.facebook.com/globalleadershipnetworksa/
https://www.instagram.com/globalleadershipnetworksa/
https://jonacuff.lpages.co/ynp-free-chapters

STARTING S PUN, BUT

1!#‘“ NERTRINKM G

“INTo A SIFER FOUER

GReAt Y\
\EADERS Lo

2 THINGS:

RETRL, DA
.1- Lo TRMES

PR THE WL
2 wow SunowaxS B

L et g Wi Tk
B et

OVERTHINGNG |
wrewss |

MIRE LEADERS
THAN ANY THING

BE

by TE0ne
STENARLE
- PNTH —
ONLETRINENL

ASk The
LoUpest |
SN D TRAKS:

_1 WO TRue?

Wy REW SHNTTRACK 18 i

M A \CADER _,i_

z. 1§ T HELPRAS

% 15 1T WNe?

WA Do TThe TeoPLE
Yo (ARE ABOUT, (ARG ABIIT? )

o @ASKNKIRK

THE GLOBAL LEADERSHIP SUMMIT f @GLOBALLEADERSHIPNETWORKSA ¥ @GLNETWORKSA (6) @GLOBALLEADERSHIPNETWORKSA 21


https://www.facebook.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.instagram.com/globalleadershipnetworksa/
https://twitter.com/glnetworksa
https://www.facebook.com/globalleadershipnetworksa/
https://www.instagram.com/globalleadershipnetworksa/

Giving Voice
(o my Vision

My Transformation Blueprint

Q- A. MY BIG IDEA e e e e e e e e e 6. To keep me accountable, | will ask
\
1. What key idea or insight inspired me from this GLS?
7. The first milestone / small win / success factor | will work towards is
2. How does the relate to my vision / calling / purpose / grander vision?
3. What does it make me want to build / achieve / grow / develop / start / initiate? é C. MY TIMELINE
8. Clarify action plan by
4. Who or what will this decision serve or benefit?
9. Shared idea with accountability partner by
>
>:> B. MY ACTION STEP
>

5. My next action step will be: 10. Achieved first milestone / small win / success factor by

Seek out development opportunities around

D. MY REMINDER

Take a course on

11. This is my reminder of this decision (Write down a word or phrase;

Start writing down the action plan / strategy / plan : _ ) o
or draw a symbol or select an image to serve as a reminder of this decision).

Join a group / small group /
Read a book on
Do research on

Invest resources in
12. Share this idea with GLN team by completing the survey at

Having a conversation with https://bit.ly/GLS22-VoicingMyVision

‘\I | H\I | HI H| *
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https://bit.ly/GLS22-VoicingMyVision

||‘H“'||H‘||‘||HH||‘|IH‘||I'
wGLS WATCH AND DISCUSS

GROWYOUR |\ I\
LEADERSHIP \\YWIIIR]

What’s Included

Full Faculty Talks

Grander Vision Stories
Session Outlines
Discussion Guides
lllustrative Summaries
Bonus Videos & Resources
Personal Notes

40+ Languages

Play Audio Only option
Download & watch off-line in App
And more...

Dive Deeper
Year-Round

Reflect on leadership insights
acquired at the Summit, apply
it within your team and move
toward action for community
transformation.

o Availaltdle on the GET IT O
»>
& AppStore (Google Play Get exclusive access to

GLSNow
for just R800!

o] ppeda[m
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7 Leadership principle
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Unlock the potential of our

MW WW and empower

them to be a force for gQOd .ﬁf_ aQ o't For more information or to
. 5 . / "‘_ _": <SR ' register your interest, visit our
In their Communlty. = N 4 website: www.glsnextgen.org

_—

Designed to inspire and activate emerging leaders to better understand
their life purpose, the GLS Next Gen is a dynamic adaption of the Global
Leadership Network’s premier leadership event. .

*

| &
LT

4

Through a combination of live elements along with high-quality, pre-recorded content,
participants will experience:

2
2
2

* World-class speakers e Engaging group discussions e Creative problem solving
 Fun leadership activities e Inspiring performances e Practical life-lessons ¢ * *

Equipping thousands of young people
across the world, the GLS Next Gen is a
cutting edge leadership training experience
ideal for schools, universities, communities
and youth groups. This engaging initiative
provides young leaders with practical skills
for action-orientated outcomes, maximizing
their leadership potential to impact their
world, today!

WE JOURNEY WITH YOU!

Here's what we provide:

° « Connection to the GLN within
: your country

World-class leadership content
Resources, tools and program sessions
Marketing resources

Follow-up resources

Connection to an ongoing
leadership community
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THE GLOBAL

LEADERSHIP SUMMIT

INTERNATIONAL
REACH

TRANSFORMING PEOPLE, ORGANIZATIONS AND
COMMUNITIES AROUND THE WORLD.

The Global Leadership Summit debuted in 1995 as a single event based
in Chicagoland known then as the Leadership Summit. As demand for
the leadership development opportunities grew, the Summit began
to expand as the Global Leadership Summit. It was broadcasted LIVE
annually into volunteer host site venues and churches across the
U.S. By 2005, The Global Leadership Summit quickly began gaining

international recognition. Today it is the longest running, greatest
reaching leadership event of its kind.

MALAYSIA

The 2022/2023 Global Leadership Summit season launches in August and is then translated

into 55 languages and taken around the world to 110+ countries throughout Q4 and into

Q1 of 2023.
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SPLAKLERS A MONTH
ONE HOUR EVENTS ‘ OUR
FREE ANNUAL SUBSCRIPTION EVENTS MISSION
— \ To inspire and equip
Cegrigler Free s ok e world-class
BUSINESS SERIES: _I-':_ GL5{6¢ ; o ._ oLsfe : leadership that ignites

https://bit.ly/GLS60-Business2023

MINISTRY SERIES: e o - transformation. Global
https://bit.ly/GLS60-Ministry2023 . 3 Leadership
Network
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‘LEADERSHIP IS INFLUENCEFE’
~JOHN MAXWELL

How will you use your influence to further the Kingdom?

You can find more content on our channels:

www.globalleadership.org.za

f @globalleadershipnetworksa W @glnetworksa

@globalleadershipnetworksa @ ©@wecasouthafrica
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